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FROM OUR

CEO

hree years into our journey as an independent public company, | am proud
of the progress our team has made and incredibly optimistic for our future.
A powerful and proven growth model grounded in the Fortive Business
System (FBS), our engine for continuous improvement, is part of the story.
But our aim is not growth for the sake of growth. Our shared purpose—Essential
Technology for the People Who Accelerate Progress—expresses our fundamental

desire to make the world stronger, safer, and better as we grow.

Working together, we accelerate progress toward a better future by providing
inventors with breakthrough tools and technologies to solve the world’s most
pressing challenges, from keeping critical transportation and energy infrastructure

up and running, to predicting harmful equipment failures before they occur.

We also acknowledge the impact and the responsibility that we have as a growing
global company. Our desire to make a meaningful impact across the wide range
of industries we serve, and to do so in a responsible and sustainable way, is the
inspiration for Accelerating Progress toward a Sustainable Future. We will use this

theme to inspire and guide our efforts in the years to come.

What does a sustainable future look like for Fortive? It means a place where our
innovations can fuel both world-changing discoveries and business success. It
means a place where bringing more voices to the table accelerates breakthrough
innovation and helps us serve our customers more effectively. It means a place where
we rigorously apply our FBS toolset and mindset to prevent workplace accidents and
injuries, ensure sustainability and responsibility throughout our supply chain, and

minimize our environmental footprint.

It's also a place where all team members are empowered and encouraged to contribute
directly and meaningfully to the communities where they live and work. In September,
we held our second annual Fortive Day of Caring. As we hammered and sawed and

began to see several houses taking shape to give people experiencing homelessness



in our own community a home, | was reminded of the impact we can have at scale
when we work together as a team. To us, a sustainable future is about far more than
charitable contributions and corporate policies. It's about continuing to build our CSR
efforts worldwide, from the ground up, so our teams and our people feel invested in

the outcome and the impact they have. This is incredibly important to us.

This past July, we were honored to be named to Fortune’s Future 50 list, which
recognizes companies with superior prospects for long-term growth and innovative,
strategic thinking. We are proud of this achievement and of our progress to date.
At the same time, we are aware that we still have much to do. We are tremendously
fortunate to have truly extraordinary people working at Fortive who want to make a
meaningful impact. These innovators, problem-solvers, and doers will lead the way

and accelerate our progress toward a sustainable future for all of us.

—JIM LICO, PRESIDENT AND CHIEF EXECUTIVE OFFICER




ABOUT

FORTIVE

ortive is a diversified industrial technology growth company deeply
committed to making positive change in the world. Our portfolio of 20
operating companies includes leading brands with long histories of solving

customers’ critical needs, from transportation and energy to advanced
instrumentation and facilities management. We are based in Everett, Washington, but
our presence extends to 54 countries and to the customers we serve worldwide.

While our businesses are unique, we are united by our shared purpose: Essential technology
for the people who accelerate progress.

In the context of social responsibility, we have two unique and powerful accelerators.
One is that our core businesses have a direct impact on pressing global issues like
workplace safety, alternative fuels, transportation efficiency, and infection prevention.
The second is that our deeply ingrained culture of continuous improvement, driven by
the Fortive Business System (FBS), gives us the toolset and the mindset to continually
learn from our successes and failures, grow as individuals and teams, and keep

raising our own bar.
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FORTIVE OPERATING COMPANIES
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POSSIBLE ENVIRONMENTS FOR

PATIENTS AND THEIR FAMILIES,
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INDUSTRY-LEADING CLOUD-BASED
SOFTWARE AND SERVICES ENABLE OVER
10,000 CUSTOMERS, IN INDUSTRIES
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AND MANUFACTURING, TO OPTIMIZE ALL
STAGES OF REAL ESTATE, FACILITIES,
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FORTIVE CSR
S

PILLARS

Our shared purpose and values, which are embedded deep within our culture, guide

our CSR strategy just as they guide all of our strategic priorities. Through our materiality
assessment process we established seven core CSR pillars, or focus areas, and aligned
them with our values. This framework positions us for long-term impact and continuous
improvement across the many facets of social responsibility. They will influence new
products we create, how we operate, and how we engage with our stakeholders. They will
help us attract and keep people who share our values and our commitment to a
sustainable future.

Looking Ahead

In these pages we will report on our progress against the goals we outlined last year and
share new ones, highlighting examples that demonstrate the breadth of ways our operating
companies help accelerate progress toward a sustainable future. As our CSR efforts evolve
and deepen, we will continue to set new targets and measure our performance, across

Fortive and for individual businesses and geographies.

Our Shared Purpose

Essential technology for the people who accelerate progress

Customer success
inspires our innovation

We build extraordinary teams
for extraordinary results

Kaizen is
our way of life

We compete
for shareholders

Our shared purpose is why we're here.
And our four values represent what we believe.
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We build extraordinary teams
for extraordinary results

Customer success
inspires our innovation

Kaizen is our way of life

We compete for shareholders
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AS AN ENGINEER, SPT AND FORTIVE EXPOSE METO
A WIDE RANGE OF EXPERIENCES AND OPPORTUNITIES.
IHAVE A FUTURE HERE THAT WOULD BE HARD TO FIND ANYWHERE ELSE.”

WILLIAM REAMES
R&D ELECTRICAL ENGINEER, SPECIALTY PRODUCT TECHNOLOGIES
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EXTRAORDINARY TEAMS

E‘Iraordinary Results
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EMPOWER OUR TALENTED GLOBAL TEAM TO

Contribute in Meaningful Ways

We believe in our employees’ potential and their ability to learn, grow, and make an impact—

in any role and at every level. Our goal is to apply the Fortive commitment to continuous
improvement to our employee experience. Though we can measure things like employee
engagement survey ratings and training participation rates, we go beyond metrics to ensure
we are truly listening and responsive to our employees. This mindset is captured in our promise
to our team: For you. For us. For growth.

Accelerating Employee Growth

As the technology that drives the world forward advances rapidly, we recognize that we

need to equip our people with the right skills to succeed and provide tangible and inspiring
opportunities to learn and develop. In 2018, we introduced our leadership model, the Fortive9,
which is our framework for developing the leadership skills needed for success at every

level throughout our career journey. The Fortive9 elevates critical innovation skills including
obsessive customer focus and adaptability to shifting marketing trends.

Our commitment to developing our future leaders has never been stronger. We created new
leadership programs, including the Accelerated Leadership Experience (ALE) and FBS Ignite,
which prepare our future leaders to run Fortive businesses, lead large teams and functions, and
drive continuous improvement.

Fortive9
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work we’ve done around the
Fortive9. When we talk about 7 é%% @

employees embracing the

‘For you. For us. For growth,’

Deliver Lead Innovate
results with FBS for impact

Fortive9 is deeply embedded
in that. If we focus on learning

and drive personal and career

. . Courageous Inspiring
growth for our people, it will -
also drive growth for our "]-I
customers.” Build
extraordinary

STACEY WALKER, SVP, HUMAN teams
RESOURCES, FORTIVE



Every Fortive employee has the opportunity to learn
and apply the powerful Fortive Business System
(FBS) toolkit in a dynamic environment of unending
learning and growth. FBS is the cornerstone of our

culture and a unique advantage for accelerating When [ think about the spirit of this
breakthrough innovation. In 2018, we expanded FBS company, it's that growth and

to incorporate Growth Accelerator, a framework development of the person. We need
for harnessing disruptive technology to deliver each person to be an empowered
breakthrough innovation while maintaining the problem-solver.”

outstanding execution we're known for. These CHRIS WHITTEMORE, FORTIVE BUSINESS

L A s SYSTEM LEADER
critical innovation skills include deep customer

insight generation to identify problems to solve,
rapid experimentation to learn by doing in the real environment, and external benchmarking
and learning to push our boundaries on what is possible.

Throughout the year, our 26,000 employees worldwide have opportunities to contribute
ideas for working better—and seeing those ideas turned into reality—through kaizen events
large and small.

Our new innovation hub, The Fort, is where we share and practice these skills for the
benefit of our teams and customers worldwide. These future-focused efforts complement
our employee growth and assessment programs, Development for Growth (D4G) and
Performance for Growth (P4G), and accelerate our employees’ ability to experiment, learn,
and stay ahead of the curve.

We were honored to be included in Fortune Magazine’s Future 50 list in July.
This recognizes us in the company of other changemakers with exceptional
prospects for long-term growth. It's also a powerful reminder that our future
depends on our ability to accelerate growth and innovation.

"Working at Anderson-Negele makes me feel like | am a part of a family with many paths
for growth and development. The philosophy at Fortive focusing around continuous

improvement motivates me to come to work every day!"

GRACE DIMEZZA, ASSOCIATE APPLICATION ENGINEER, ANDERSON-NEGELE



QMLa,

EMPOWERING A
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Accelerating Inclusion & Diversity

Creating an inclusive company is vital to our continued growth, because diverse
perspectives are the lifeblood of innovation. We are committed to an inclusive and diverse
culture. In 2018, we hired Shinder Dhillon for the new role of VP, Inclusion & Diversity. Shinder
has worked closely with our Inclusion & Diversity (I&D) Council, involving employees at every
level in establishing a collaborative vision that will truly reflect the needs, priorities, and
viewpoints of our diverse global team.

2018 Inclusion & Diversity Employee Survey

RESPONSES
RECEIVED
; WORLDWIDE

Key findings:

+ Employees feel included
when their opinions and
ideas are heard.

- Employees characterize
diversity as all-encom-

We are more

passing—gender, race, e
background, ethnicity, to qg ether
age, religion, and expe-

riences.

« Hiring practices, educa-
tion on implicit biases,
and holding leaders ac-
countable are viewed as
important for creating an

inclusive work environ-
ment. “Everyone has a role to play in creating a culture

of inclusion. When we start to include versus
» Team members value ) . )
being hired and advanc- unintentionally exclude, it becomes about the
ing based on merit, not culture we want to create for everyone, where
on diversity alone. we all can do our best work.”
SHINDER DHILLON, VP, INCLUSION & DIVERSITY




Inclusion & Diversity: Strategic Pillars

I1&D Matters:
Create a more diverse Fortive
through hiring, retention, and

development strategies

Increase overall
representation of
diverse talent

Establish Fortive diversity
talent acquisition strategy

Infuse I&D into talent
management practices

Invest in leaders, managers,
and allies to create an
environment where everyone

belongs

Develop tools and
resources to drive
inclusive behavior

Unconscious Bias
workshops

Infuse 1&D into leadership
programs

Build a culture of equity for
all of us that enables greater
innovation for customers

and the world

Build processes and
systems to drive actions
for an inclusive
environment

Global Career
Framework design

Creation of OpCo
|&D plans




Our newly established Inclusion & Diversity (I&D) pillars will guide our I&D strategy, using

the insights we gathered from employees to prioritize important change initiatives. Specific
programs designed to help employees live the Fortive vision of achieving more together
include new Employee Resource Groups and new benefits that seek to maintain a culture of
inclusion for parents and others experiencing life milestones. The introduction of paid parental
leave, increased adoption assistance, expanded insurance coverage for gender transition, and
a new infertility support program all aim to support employees in important moments that
affect their lives, both at work and outside of it.

E BEST For the second year in a row, Fortive earned a perfect score of 100%
[T on the Human Rights Campaign Corporate Equality Index (CEIl). We're

2019 | for LGBTQ Equatity | INCredibly proud to share that an evaluation of our policies, benefits,
kel CUlture, and general inclusiveness earned us recognition as one of the

“Best Places to Work for Lesbian, Gay, Bisexual, Transgender, Questioning, Queer (LGBTQ)

Equality.” In January 2019, our President and CEO Jim Lico signed

the CEO Action for Diversity & Inclusion Pledge, the largest CEO- CEO [ACT!ON] FOR

driven business commitment to advancing 1&D in the workplace. DIVERSITY & INCLUSION

“By embracing our diverse experiences and views, we are better positioned to deliver results,
create innovations that matter, and thrive in today’s changing world. We are committed to
making this vision a reality across Fortive.”

JIM LICO, PRESIDENT AND CEO, FORTIVE

At the operating company level, our teams are focused on enhancing our |&D efforts

through building more diverse candidate funnels and investing specifically in the candidate
experience (Industrial Scientific), expanding recruiting efforts at the Society of Women
Engineers Conference (Tektronix), adding training on “Unconscious Bias and Building
Inclusive Teams” for managers (Accruent), and creating a new forum for diverse employees to
share feedback and ideas with leaders (Gordian).

Employee Resource Groups

True to our roots of encouraging community and empowerment, Fortive encourages the
formation of Employee Resource Groups that allow people to come together at work to
address important areas of impact. At Gilbarco Veeder-Root (GVR) in North Carolina, Product
Marketing Manager and former US Army Blackhawk pilot Matt Powers leads the Veterans at
Gilbarco group to recruit high-caliber talent and build camaraderie among GVR’s veterans.

"We get people together from different parts of the company and give them
the opportunity to network and connect. It creates teamwork. It creates
better collaboration. It helps us make better products. We want everyone to
feel welcome and a part of the company.”

SELU GUPTA, HARDWARE DESIGN ENGINEER AND WOMEN IN TECHNOLOGY CO-FOUNDER, TEKTRONIX



Veterans bring valuable qualities to the workforce, but the transition from military service
to the corporate world can be challenging. Networks like this pave the way for better
relationships and better work. Tektronix formed Women in Technology to connect women’s
voices across the company, much like GVR's Women Inclusion Network (WIN) group. In

an effort to nurture more employee groups and champion Inclusion and Diversity, Fortive
provides toolkits and guidelines for forming new communities.

International Women'’s Day

In March, employees around the world celebrated inclusion and empowerment on
International Women's Day. With a huge presence across all social media channels—over
15,000 posts!—our teams joined together to honor women in engineering and beyond. Men
and women alike struck a #BalanceForBetter pose to encourage balance in the workplace,
helping to foster the best environment for us all to do our best work.

Fostering an Engaged Workforce that Lives our Values

In a culture rooted in continuous improvement, feedback is essential for quantifying our
progress and guiding our efforts to create an environment where people can learn, grow,
and be passionate about their work. Our annual employee experience survey gave us
powerful insights about our employees’ needs and what actions will drive improvement.

In an effort to gauge our progress among employees, we incorporated a new question into
the survey asking specifically about the impacts of Fortive's CSR efforts.

2018 Employee Experience Survey Results

+17% +5%

o)
OVERALL EMPLOYEE BELIEF THAT THE (o)
ENGAGEMENT COMPANY HAS
INTHE LAST AN OUTSTANDING
THREE YEARS

FUTURE
OF EMPLOYEES
ARE AWARE
+7% +5% AND PROUD OF
BELIEF THAT BELIEF THAT MANAGERS FORTl\/EIS ACT|ONS
FORTIVE PROVIDES ARE MAKING PERSONAL TO BE SOC|A|_|_Y
OPPORTUNITIES INVESTMENTS IN
TO FULFILL CAREER EMPLOYEE GROWTH AND RESPONSlBLE
GOALS DEVELOPMENT

“Teletrac Navman has provided me a huge amount of support, encouragement, and
development opportunities, both formally and informally. | am constantly challenged, and |
look forward to continuing my journey and constantly improving myself and the business.”

HANNAH PARRISH, OPERATIONS MANAGER, TELETRAC NAVMAN UK



Fluke Uses Voice of the Customer (VOC) Methods to Boost Employee Experience

Fluke 's exceptional work environment at its Shifu factory in Wuhu, China, has resulted in back-
to-back years of top quartile employee experience scores, a 2018 Best Plant Award, and “Best
Place to Work” recognition in the Wuhu area. The team used VOC from the Fortive Business
System (FBS) toolkit to deeply understand employee needs and challenges. These insights
were used to identify and implement key improvements to career advancement opportunities,
cafeteria options, local transportation options, communication at employee meetings, and
social activities. Overall, Fluke achieved strong year-over-year performance in engagement
(+9%), future vision (+7%), and growth and development (+11%). A key contributor to these
results was the fact that leaders invested time in meeting with employees. This process of
systematically collecting feedback and addressing it through sustainable changes has led to
employees at every level actively participating in making Fluke the best place to work, from
organizing local charity events to hosting coffee chats for new hires.

“I have been at Shifu for six years, growing personally along with the company.
We can express ourselves freely with our managers and peers. When faced with
challenges, I'm not alone. | always feel safe and supported working with this team.”

XIN SHAN (SCOTT), FBSL SHIFU

A Proactive Approach to Employee Safety and Well-being

We are committed to ensuring a safe, secure working environment for all of our employees.
Across our businesses, we use an FBS visual management tool called +QDIP (Safety, Quality,
Delivery, Inventory, Productivity) to manage and track progress toward our goals at every
level, every day. Safety—represented by the “+” in +QDIP—comes first.

MELBOURNE, AUSTRALIA: As the Invetech team reset its +QDIP boards PITTSBURGH, PENNSYLVANIA:
and counters to zero for 2019, a look at last year’s results illuminates

the benefits of a systematic approach to safety: Ulhe e wsiefal) Srelemifito iizam

leveraged SafetyNet for
safety inspections, contractor

1 70 associates reported “hazard/near misses” iRspactions; and nearmiss
(+26% from 2017) tracking. To make inspections
“self reports” submitted, for easier for specialized locations
36 21% of total reports such as labs, team members
created custom QR codes
employees attended Environmental Health, with inspection criteria for
141 and Safety (EHS) refreshers or inductions employees unfamiliar with the
area. The team also developed
300 on-site workplace inspections an Annual Safety Awareness
Program (ASAP) for new

employee onboarding and
o medically treated injuries O lost time created a visitor’s safety video.



2018 Safety Performance

Our goal is for each operating company to achieve U.S. Occupational
Safety and Health Administration (OSHA) top quartile for Total Recordable
Injury Rate (TRIR) and Days Away Restricted Time Rate (DART) for their
NAICS code by the end of 2019, and we made significant progress in

the past year.

CHANDLER, ARIZONA:

PACSCI EMC ACHIEVED OSHA
VOLUNTARY PROTECTION
PROGRAM (VPP) “STAR” RATING
RECOGNIZING DEMONSTRATED
EXEMPLARY ACHIEVEMENT

IN THE PREVENTION AND
CONTROL OF OCCUPATIONAL

EXTRAORDINARY
TEAMS

AT THE CLOSE OF 2018,

D376

OF FORTIVE OPERATING

COMPANIES ACHIEVED

TOP QUARTILE FORTRIR
(+35% SINCE 2017),

467

REPORTED TOP QUARTILE
DART RATES
(+15% SINCE 2017).

SAFETY AND HEALTH HAZARDS.

These operating company
safety metrics are aggregated
on a weighted basis to
calculate Fortive's

OVERALL RATES OF
0.63 FORTRIR
AND
0.39 FOR DART.

Our goal is to
maintain this level of
performance as individual
operating companies

continue to improve.

GLENWOOD, ILLINOIS: BOXBOROUGH, MASSACHUSETTS:

Setra celebrated 2 million
hours of safety without a
lost time incident.

Landauer achieved 600 days
and 1.2 million hours without a
lost time incident.

“YOU HAVE A COMPANY THAT RESPECTS
YOU AS A PERSON AND IS ALWAYS
THINKING OF YOUR SAFETY. WHAT MORE

ALTOONA, PENNSYLVANIA:

Veeder-Root celebrated 2 million
hours of safety without a lost
time incident.

COULD YOU ASK FOR?"”
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CREATE POSITIVE IMPACTS IN

Qur Communities

From day one, we have worked to ensure our team members can have direct and
meaningful impact in the communities where we live and work around the globe. Our
annual Fortive Day of Caring is our single most visible event, but our employees put in
extraordinary individual and group efforts throughout the year. We also recently established
the Fortive Foundation to help drive overall charitable giving and response.

Building Stronger Communities

Fortive employees contribute time, talent, and resources to strengthen our communities and
support the causes we care about, from mentoring young people to volunteering at local
food pantries and animal shelters.

Many of our operating companies have long-running partnerships with educational
organizations. At Tektronix, The Tek Foundation contributed nearly $400K in 2018 to
organizations that support educational, scientific, and charitable activities and programs.
And on Chicago’s south side, Landauer provides invaluable work experience and career
mentoring to disadvantaged young adults through the Opportunity Works program.

“We're not just a company. We're not just here to do
ajob 9 to b. We are a part of the community. We
want to give back as much as we can’”

TONY DU PONT, MAINTENANCE MECHANIC, FLUKE




EXTRAORDINARY
TEAMS

One Company, Three Kinds of Impact

Gilbarco Veeder-Root (GVR) is one of our largest operating companies, with 159 locations
worldwide. These stories showcase how different locations work together to tailor our
impact to the unique needs of our communities.

GVR India Changes the Trajectory for Unskilled Workers

Coimbatore, India: Without job skills, women and young people born into poverty are

not able to create better lives for themselves. GVR India is partnering with the National
Employability Enhancement Mission (NEEM) to change those odds. GVR India has provided
traineeships to more than 500 workers in its plant. Each trainee gains valuable new job skills
to open up new employment opportunities, at GVR and other local companies.

GVR Greensboro Celebrates 10 Years of Habitat for Humanity Partnership

Many of our individual operating companies actively participate in Habitat for Humanity
but this year marks a significant milestone for GVR Greensboro. Since 2008, this team
has come together to donate and build homes each year—a contribution totalling over
$300,000 and resulting in 11 new homes for area families in need. In 2018, 125 employees
spent a full day constructing different parts of the house, from wall framing and siding to
painting and landscaping, for a combined total of 1,000 hours.

SINCE 20038

GVR Florence Earns “Save the City” Recognition

During our 2018 Day of Caring, more than 100 employees planted 100 trees in front of
GVR's location in Florence, Italy, symbolizing the strong roots the company has had in the
community since 1969, and how they hope to grow in the future. It also demonstrated the
company’s respect for the neighborhood by beautifying the environment. In 2018, GVR
Florence received a Save the City award, which recognizes organizations and individuals
who make Florence the best place to work and live.
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Annual Fortive Day of Caring

In October we celebrated our second Fortive Day of Caring, which offers our employees the
opportunity to give back to their communities in the way that's most meaningful to them.

“| participated in Fortive's Day of Caring today by volunteering at Faith Cafe in
Tampa, Florida, serving lunch to those in need. My mom is the crew leader once a month,
and it was great to join her today.”

CINDY TRAUTMANN, DIRECTOR OF SALES, LANDAUER

Around the globe, Fortive employees helped with high-impact efforts like planting trees,
renovating parks and playgrounds, donating blood, and building houses for the homeless.
To provide the flexibility for all team members to participate, in many locations the Day of
Caring occurred throughout October.

Fluke used its wide reach to rally employees all over for acts of service.

In preparation for the Day of Caring, employees in Shanghai underwent training at the
Shanghai Children's Medical Center. Over the next few days, teams rotated to visit the
center and contribute.

“We were trained with the knowledge to help
children with leukemia. By reading, drawing, and
doing paper crafts with them, we hoped to bring
them some happiness and relieve stress.”

CRYSTAL ZHANG, INTERNAL COMMUNICATIONS MANAGER, FLUKE

Fluke employees in Mumbai, India, traveled
well outside city limits to help their distant
neighbors. Fifteen volunteers traveled

to rural and tribal areas for more than

two days to advance safe drinking water
infrastructure. Work included repairing
wells, integrating water filtration, and
general clean-up to improve the water
collection sites.

“We often think of community activities for our urban area, but this time we went to a rural
area to help with water issues. It was a really powerful way to give back, because safe
drinking water is essential for the development of rural and tribal areas. We also found that
having the well in good working order is critical to the livelihood of many families.”

DEEPAK SONI, FP&A MANAGER, FLUKE MUMBAI



150,000
volunteer
hours donated
by the team

200 organized
community
service events

5,000+
participants at
50+ locations
worldwide

1,200+
participants
at Gilbarco
Veeder-Root
alone

$175,000
donated to the
International
Federation of
Red Cross
Societies

$100,000
donated to
the American
Red Cross




THE PacSci EMC TEAM FOCUSED ON RELIEVING HUNGERIN
THEIR REGION. EMPLOYEES DONATED OVER 2,700 WORKING
HOURS FOR A BIG IMPACT AT ST. MARY'S FOOD BANK N
ARIZONA. TOGETHER, THEY PACKAGED 22,000 POUNDS OF
FOOD—THAT'S ROUGHLY 18,000 MEALS—FOR THE ELDERLY.

NT B F R ¥iac) =
GCFB REPACK DEPARTME MUNTEER  BiiwTEes




EXTRAORDINARY
TEAMS

In Everett, Washington, local Fluke team members came to the aid of the community.
Charitable efforts ranged from assisting rescue animals with the Northwest Organization
for Animal Help (NOAH), making and donating blankets to children in need through Project
Linus, volunteering at the Everett Food Bank, and cleaning at Camp Killoqua. Furthermore,
the Fluke Accelerate Network (FXL) will continue its mission to find new, creative ways for
employees to give back to the Everett region. A new partnership with Cascade High School
aims to inspire students through education, mentorship, and engagement.

‘| spent my time for Fortive Day of Caring
donating DOUBLE red blood cells via

apheresis at Bloodworks Northwest.”

KRISTA GILBERT, RECRUITING COORDINATOR, FLUKE

Also focusing on education, the Fluke office in Bonita Springs, Florida, sponsored 25 high
school students that are interested in pursuing careers through the STEM@work program.
Students learned HTML coding, built websites, and even completed a scavenger hunt using
the eMaint CMMS system. By using Fluke tools and learning alongside our employees with
STEM degrees, these students experienced new career possibilities.

Nationwide, Fluke employees
raised over $172,000 for United
Way. Over 25% of the employee
base contributed time or money
to the cause, which focuses on
removing barriers to help families
escape poverty.

“We truly made an impact on our local community by helping clear and sort a warehouse
of donated goods, prepare meals in the kitchen, and organize the thrift shop. Thanks
PacSci EMC for inviting me to be a part of your team! My body is tired, but I left today
feeling energized and inspired to do more!”

SARAH LAUTERBACH, GROWTH DESIGNER & INNOVATION CHAMPION, FORTIVE
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Direct Assistance

Our OpCos have an inspiring history of responding to communities in need following natural

disasters. That spirit of helping each other reached new heights in the face of Hurricane
Florence. We rallied with a dedication to serving affected communities—including hundreds

of employees within the Fortive family—and applied learnings from past hurricanes to

maximize our positive impact.

« SPECIALTY PRODUCT TECHNOLOGIES (SPT) found itself in the eye of the storm in North

The spirit that we have at Fortive of
helping one another and helping our
community is a critical and important
part of our culture—not only during
the the Day of Caring but with how
we've helped our employees in North
Carolina during Hurricane Florence.”

JIM LICO, PRESIDENT AND CEO, FORTIVE

Carolina. Using what they learned from past
hurricanes, SPT team members purchased supplies
and provided time off for employees to prepare their
homes before the storm hit. After the storm, SPT
management helped distribute survival essentials
and clean-up services to many employees, and all
team members received a full week's pay, whether
they were able to work or not.

- IN NEARBY GREENSBORO, NORTH CAROLINA, Gilbarco
Veeder-Root rallied staff and customer relationships
to help their neighbors. Thanks to swift efforts
and key partnerships with Costco and Highways
& Skyways, critical supplies hit the (sometimes
flooded) roadways to SPT within 24 hours.

- QUALITROL ANTICIPATED emergency orders for products required by uti